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iBSTRiCT 

Describing the initial implementation period (ipril 
1 — June 30^ 1975) of the Covelo Indian Community's Career Developaent 
Program^ this report presents: (1) the Director's Report which deals 
vith imprementation delays^ revised time frames ^ contracts for 
personnel^ the new site^ the board of directbr^^ record keeping^ 
testing instruments^ charts^ extra service highiigh-t^s (services to 
college-bound students) ^ the develppment center as a training center^ 
and the cooperation between the Bureau of Indian Affairs* Area 
Offices and the community; (2) the Coordingitor*s Report (a brie-f 
summary of the coordinator's activities with particular reference to 
hiring ^f the director).; (3) the Liaison Counselor's Report on the 
multimedia cent^r^ tutorial questionnaires^ "a^nd financial aid 
application and community service report instruments) ; (U) the 
D-etailed Interim Process Evaixiation Report of Project ^Activities 
which addresses the administration component^ counseling^ career 
education, , higher education, adult education, adult vocational 
training, and job placement. .Generally coamending the .community 
involveaent in the project, the evaluator's report .recommends that 
energies be directed toward those areas of the project which are 
behind schedule.^ Appendices are attached and include: (1) Status 
Report, June 10, 1975;* (2) Council Verifications; (3) Directory's 
Monthly Reports; and (U)^ Instruments and Forms. (JC) 
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DIRECTOR'S STATUS AND YEAR END REPORT 
, ■ July 2, 1975 

Two months of implementation of the Career Development Program has shown 
many positive results within owr Covelo Indian Communrty. General commu- 
nity react tpn has already provided means by %*iich the program may be 
modified for more effectiveness and better service* Questions brought 
to the attention of the Career Development staff by our community have 
led our staff to develop activities which in the future will maintain a 
high level of enthusiasm and awareness. A mention of those modifications 
will be included in this riport. The success of our progjram will be due 
to the continuation of the great eivthusiasm for and active support with 

■ . . * -I 

thef activities of the. Career Development Program* • - 

Our people are. already beginning to realize the potential of our program 
pbjectives, and we will all very soon know that the future of our self-help 
and self-determination vill be a direct result of the service which Is now 
being provided* - 

ONE MONTH'S DELAY IN IlIPLEMENTATION 
\ ' , ' ' ' 

The Covelo In dianli (Community Council was reluctant to advertise tor and hire 
^a dixrex^or due to the delay in contract funding and contract subM.ttal« This 
was an unfortunate event , which resulted in the project implementation time 
frame allowance of two months to achiev^ three months of scheduled impleroen- 
^^X^tJLoTi activities. ft^ * / 

A project "Coordinator" position was drafted, advertised, and filled in order 
to begin pre-contract stages of preparation project implementation/ This 
coordinator position wAs managed and supervised by our Trlbril Council and 
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funded by the Comprehensive Employment Training Act ^(C.E.T.A.) • 

• REVISED TIME FRAMES FOR COMPONENT^ 

The preparation for and development of activities pertaining to the components. 
Adult Ed. J A.V.T*, and Job Placement, was too demanding since the Placement 
and Resource Counselors were not staffed until July 1, 1975. Activities , 
.outlined within these components could 'only be achieved by. the assigned counselcjr. 
* la order to complete and achieve those performance objectives which are deficient, 
a revision to the time frame vi.ll be made to allow ample tiine. 

DELAY FOR THE MULTI-MEDIA CEOT&R 

An unforseen delay in the acquisition of Multi-Media equipment ^ materials, and 
supplies was due to ^orders being returned for adjustments in price. A majority 
of prices were increased by 10%. Also,, orders from the Government .Supply, Agenc}^ * 
(GSA).ar^ still due to arrive^ Future plans which involve ordering eg[uipment 
or supplies mus.t take into consideration the lengthy time for delivery. The 
Multi-Media Center is expected to be fully equipped and supplied by the end 
of July. 

CONTRACTS FOR PERSONNEL 

A, possible roqdification to^the personnel services facet of tfhe project proposal 

would deal with the stipulation for staff members to be hired under contract 

r 

. for a duration of six months'or a year. Cpmments and suggestions have been 

^ . ■ ' . ■ • 

e3q>ressed to this Director reflecting the 4esire for employee contracts. 

NEW SITE \ 

Shortly after our community decided to Implement a Career Develo^rment Program, 
our Tribal Council voted to construct the program within arnew community 



"Special 's'ervlces fluilding". Thi$ new building is built over the same location 
as the "Old 'Reservation Grammar School". For many of us community members, 
the feeling or tone of s^ool still exists within this atmosphere, so this new^ 
site is actually more suifiable for a "Learning Center" compared .to being built 
witnin the Community Recreation building. Since .we have begun implementation 
of the program; many community members have stopped and visited us to see^what 
is being done. Our Newsletters to our community have also enhanced the strong 
interest and' enthusiasm shown by our people. 

Also, the entrance' to our new site is bordered by a large lawn space, which ^ 



can be. utilized for outside instruction. 

\ f BOARD OF DIRECTORS * ' 

A board o-f directors for our Career Development Center has been selected by 

our Tribal Council. The five^mefcber^ board was selected from a list of 23 

commuivLty members ^o were eager to help develop the program. Most of the 

23 people were instrumental in the formulation and writing of the project 

proposal, therefore, the implementation of ' the progjram will be given a more 

effective assistance by the' "board of directors. 

/ s 

The primary function of the Board is to "monitor the activities of the-program 
and assist the director in, any modifications needed. 



i 



The highlight concerning our Board of Directors functions to date, has* to do 
with -the screening and recommendations pade to the project Directo^r fot hiring 
the receptionisFsecretary, Placemertt , Counselor, and the Resource Counselor. 
The Director commends the members of the Board for"^ the many hours of time ' 
and patience given to the difficult task of chopping the best possible 
candidate for ^ch position* 

It should also be noted that a, great number of our cottmunity appUed for the 



various positions* 

■ V ■ . EILES AND RECORbs - ' 

Upon Initial contract with a client, a 'record system will be kept In order, 

•ft . » ' ^ 

showing close detail »ln regard to the clleht's Interest and desires, the 

cllent^s job experience, and the client's trlb^al affiliation* The client's 

files will also contain 'a "client tracking system" form, or forms; which 



will indicate the cl'lent's ^ctivlties after traii\ing programs or post job 
placement* Th'e CDC staff ^ presently uSUng the\ommunity Sei^vice^ Report 
application developed byiHie Sacramento Area Office. As the progrdm- 
progresses, the area ofi^e and project staff will combine their efforts to 
develop one ^ipplicatioij|^ • • » 

' ■ • ' * 

INSTRUMENTS AND CHARTS 



Instnxments for pre-j^t testing, assessing commuJ^ity needs, usage forms, 
evaluation forpns, ai^d others to affect project goal achievements wfere developed 



- (■ ^ — . — 

on a contracted service basis. Charts relating time frames per performance 

— 7 

objectives were al^b developed by contract* This director chose our local 
school district certificated staff to study the project proposal and develop \ 
instruments according to instruction and interpretation of the p^roject proposal. 

'A 

* ' • *' 

Appendix D of this^lTEij^ END REPORT will include fpxfms and instruments developed 
for each ComponenlE of our project proposal. 

I EXTRA SERVICE - tlGHLIGHTS 

Durinifg the course oi| Implementation, extra services were provided^ in that 

client services were^^tobe in operation after July 1, 1975. The thrde 

member (implementatlbn) ttaff provided services to several college^bound 
" * , f • 

students by way of coutlseling and assisting with admission appli^atiions. Direot 
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consultation with future adult education client's resulted in a formulation 
ndividualized needs assessments to be adtivated as soOn as. i^istrucftion 
and scheduling can be^organized,, ^ ' * * ' 



CAREE^R DEVELOPMENT CENTER - TRAINING CENTER 
The Career Development Center staff has taken two you'th-trainees. The summer 



Program is sponsored'by the In ter-Tribal"^ Council of California (I.T.C.C*). 



These two young community members will spend the summer months with us, and 

they are enjoying the experiences gained pertaining to secretarial, counseling, 

»^ * 

librarian, and administrative duties* A bright sp6t# for the ^DC is the 
communication to the higji school by these trainees upOT their return bac}c^t»o *' 
school this fall* » 

CONCLUSION AND OVERVIEW^- 1976 . 

t ' . 

The success of the implementation of this project directly illustrates several 

/ 

facts in regard to American Indian Communities, and to our Covelo Indian 

Community particularly* 
* » 

i^First of all, the staff being obtained from our own community shows that * , 

our Tribal Council is relying on aid expressing confidence in our community 

members f cr the administration and implementation Tribal programs* 

fit. 

The fact that Jive of our six member staff are American Indian people brings 

to light the realization that Indian communities no ^longer have to depend on 

non-Indian people to ^'set up and operate" programs* Our non-Indian staff 

member is a member of our community by virtue of possessing a great understanding 

* * 

of our Indfci way, and a great sensitivity to the needs of our Covelo Indian 

■ ■ • \ / - 

Community* . ' ^ ^ • 

) ■ .. 
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The fact thit our community has worked .well together with the Agency and 
Area offices of the Bureau of Indian Affairs is definite proo^f .of the harmony 
of progress toward self-determination through education and self-realizatioh. 

This director is certain of the valuable progress to be made by tl:\is 

program* Speaking fox our total staff, we are proud of our Board of Directors 

»■ # 

our Tribal Council, and proud to be able to pro\ride services for our 
•community members* ^ 



\ 
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REPORT 



Coordinator 



The Covelo Indian Commimity Council hired a Career Development Coordinator 
to carry out adndnistrative assistant duties, keeping within guidelines 
of the Career Development proposal. The reason for hiring a Coordinator 
waa^ due to delay in funding by one month. The delay in funding caused a 
delay in hiring the staff as stated in the g^roposal. Therefore the Covelo 
Indian Community Council ^ok initiative and hired a Coordinator to carry * 
out administrative duties until i Director was hired. 

The Coordinator assisted in developmental plans in Career Development 
facilities, cost estimate and/layout» Additional tasks were community 
relations. This was to ini^mn and involve our community members of career 
planning and preparation^ - Then our clients would be aware of services 
available to them in the near future. 

s 

job descriptions for a Dir^tor and a Coimselor-liaisbn were 
ous col3.eges and universities with Native American staff, ^ 
These same job descriptions were advertised locally. The Tribal Council 
processed the job applications and hired a Director with the assistance of 
a representative from Central California Agency, Sacramento, Ca^fomia• 
The Director was hired May 1, 1975- ' , * 
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COTELO UblAM CClMTNiTt . 
CARDER ISTXLOFtfKI PROQRAM 



LIAISON COeKSKLORS HEPCKf 
i 



Friedt HMnan 



'KOOXD TALI2T INDIAM RESKRVASION 



Liaisoh Counselor 

The Career Development Center has been developed* It will serve Indian Conanunlty 

* 

laenbers counseling and Information regarding Higher Education and Career Ediuca*' 
tlon* Newsletters are being sent to community meinberB Informing them^f available 
services. 

t 

The Multi-Media Center has been developed* A list of available materials will be 
filed on 3 X 5 cards In the Media Center* The Informatlotval Instniments will be 
placed ^n Instructional material filing cabinets and posted on literature display 
* racks* These materials will serve prospective clients on Higher Education programs^ 
•chools and will keep the clients* apprised of available opportunities* 

Tutorial questionnaire forms yere sent to teachers In the community requesting 
their views on aiK^^ffectlve tutorial program* The questionnaires are filed in the 
director's Office* They will develop an efficient tutorial program to meet the 
academic and training needs of the clients* It will create a total educati|aal 
experience in Career Development and preparation. 

Financial ^Id^ application and community service) report instruments (or forms) are 
filed in the director s office* These* instniaents will avsist the client in 
obtaining financial^ assistance and will determine the financial needs as verified by 
the cotmselor* , 

Pre/post test instruments will help the counselors in giving better service to the 
^clients* These instruments are on file in the director's office* They will provide 
specific counseling and services «to obtain optinal benefits for a client* 

All instruments so far developed will meet the needs of the clients*' They will 
assist in developing aN^Uent^s need in-^Career preparation* 
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YSAR ZND RIPOKr < 

Thl« report* intfolt to identify the year end .status of project object ires. 
It ii * follow-up to ;tbe evaluation status report cc«?)leted June 10, 1975, and 
lill address priatrily tbs deficiencies identified in that report -as they relate 
to the achYeTewnt of objectives, and the oTer-all success of -ihe project. 



ArifT«T.<?rRATTnM Of 

The objectives of the idainistration Coi^nent have been achieved as 
specif ltd with th« excaptlon of tlie foHaiingJ ^ 

. All sDnl08, hart been encuabered hoveter receipt of sow equlpMnt end 
Miter ialB Is not on schedule due to .Inherent delays In processing. 

- The Bonitorii^ procedures, instruaents and foras for evaluatioo and data 
collection have been'*develo{>ed. A' "design" showing the interrelationships 
and flow of the evaluation system is not ooiplete. Projected date for 

co^letiorj- of this design is July 30, 1975. 

- Monthly process/»onltorli« reports have been completed by the director 

as verified by this evaluator. The reports have not been submitted to the 
, agency as planned. A for« is being designed for coi^)leting and sub- 
■itting the Bonthly reports. • 
The "usage record syste*" has been developed as planned. Independent 
personnel were employed on a short ter» contract basis to ccBpensate for tl^ 
delays identified in the inteirta statu? report. 

Ibet of the coaponent 6bjecilvet are designed for lapleMntation and cos- 
pletlon in- 1976. those activities scheduled prior to July 1, 1975 have been 
. ooqpleted. 



- The' ]filti«*lfedia Ctnttr la stlU "bthXxO. schedule 'due. to Mterial/equipwnt 
acqulcition di^yt. Hoverer; tb* Centefj is being used by the connunity 
mnd clients, Approximtely 1/2 the furnishings , and 1/3 of the materials 

^ hate not bteg secured, ^ 

- The single application form is being dereloped. Coipletion of this forH is 
scheduled for Septeaber, 1975. Presently^ the for» provided by the agency 
is being 'used. 

Counseling s^i^ces are being provided to the target population • Clients . 
are being pro,o^ssed and placed according to the project as verified by participation 
and usage records, 

, . ■ '., , ■ . ' . 

mm wiTTON 

4 

Coaponent.objebtlves have been achieved or initiated according to the tine 
fraMu» The pre/post studen^ assessaent Instruments have been ooapleted. They 
include directions for adsinistering^ a Idndergar^n pre/post assessment instrument, 
as veil as separate pre/poet instruments for the various gradii levels, (1*3; 
7«9;^10»12} This evaluajtor commends the quality of Career education, assessment 
InctruMQtation. ^ 

/ AH objiictives for this component are scheduled for co^>letion during the 
(jecond funding peripd July 1, 3,975 - June 30, 1976, ^ — ^ 

V 

A form for identifying funding sources has been developed and sources are^ 
presently being listed^ The processing of clients viU ;be facilitated l)y 
a coding system that relates the funding sources to client referrals, 

- The pre/poet instrument has been completed (refer to Career Kd), 
Implementatidi^ of the higher ed, coq>onent is nov on. schedule « The Ifulti 



Media Center is cohittntly adding to tbe oaterial parbaining to higher educationt 
Moat significant is tbe fact that aaTeral clients have teen procaaaed and placad 
'at SonOM State College via the Career DeTelopwnt Centar. 

IDOU miGATIOM' ^ ^ / ' 

Tha* deTslopMnt of a local Adult ^cation program has not been achiSTed* as 
scheduled. Needs. of the coMunity are^^zy^ently being proceased. Other activities 
par^it^ng to this objective have baen ^initiated. Achlevewnt of this objectiva 
has baen rescheduled f^ October 30, 1975. 

Tha^veloiHwnt of an OD-tbe«Job^ training program has not baen achieved as 
achadulajl; Som training needs have baen identified and training situations are 
being oaveloped. AchievsMnt of l^his objective has been rescheduled for October 
30, 1975. 

Ihe aduit laaj^iog center has been oo^)leted and is pr'eaently being uaed« 

ADOU VCX^iOHAL TRATMTIC 

Tbe idult VotsiitioDtl Training reftrral progm not been completed aa 

^1 ^ 

designed. AH activities have begun however the '^needs'* and ''sources" must be ' 
expanded before placement can 1>egin. ' 

The AVT media Benter is coaqplete and is presently being used. The commanity 
avareneaa program is succepaful as verified by feedback regarding the project. 

OtTvlopMut of a "Job bank" is complete in design bovever tzpaction thereof 
is a continuous prpoess. ^ Job placeaint counseling aotirities have begun bowever 
full laplewn'^atidn is not expected until the fall. 



wATJtATnR.Q nniir.TnqTniK Aim BunnMfltHnATTniK «- . 

Iii>l«»intation of iim project la progreasing at a very acceptable ra,te. Most 
delays in the physical deyelopaent of the center are out of control pf the project* 
▲IX personnel, and sufficient Mterialtf and equipwnt bav« been secured for Iqple* 
mentation. Inherent delays 'in the acquisition of aateriils should be considered 
in futOre' aatirlties. ^ 

This evaluator coMsnds the directir^'of "energies" to those areas of the 
project behind schedule. More specifically, the contracting of the develop»eflt of 
form and instrumentation is paramount in contributing to the over-all success of 
the project. In addition the use of school personnel in developing caner education 
associated Mterials vlll provk rewarding vhen the career ed. coi^nent reaches ^jfy^ 
school. The pre/post assessment instruments for specific grade levels are of 
exceptional quality; more importantly, they werii developed by those most closely 
associated vith the students. 



1. 



The management and monitoring system of the administrative component merits 
^recognition. Xach component is goveri\ed by a master chart which specifies the 
objectives and activities including their time frame. Scheduled iiplemantatlon 
dates are recorded in red while actual implementation is recorded in green. Any 
discrepancies are easily identified^ by this monitoring system. 

Several dbjectives were not cOiQ)leted as scheduled. This e valuator recognizes 
that projected dates of coapletlon were not accurate and r^convnends revision pf . the 
time frajne to reflect fatual anticipated completion dates. However, the intent* of 
the objectives remains valid and should not be modified in the- process • 

Th9 project could be enhanced by diverting aore energies to conounlcating with 

other groups of sialler purpose. Job training and placenent, adult education, and 

the acquisition of related ■aterials could benefit fro« the "extra effort. " 
O • •' -12- ♦ 
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Thit t^luator, has aonltored tlM rto.ord8' and instruMntatioQ, spoka ulth tha 
peraoiinai, and obaarrad tba phyalcal saVup of the Cantar. Froa these aetlTlties 
it ean ba qopoiudad that tha projaot In its intent, design, aQd.^i^?leasntation 
is one of exceptional quality. ' . 
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ADMINISTRATIOi^ | • ' ^ * 

Objective 1.0, 2>p, Activity l!l-X*5, 2.1-2.5 

DeveJLoproent of the '^Career Development Center'' (CDC) was initiated on schedule 

Aptil 1, 1975. A '*Coordinator",was employed March 24, to act^ the director \intil 

^ » * ^» . » *• 

a director was selected. Pre-service activity for coordinator consisted of re- 
view of the written project. Advertising for other positions took place the second 
week ofj^ril. Material^ and equipment acquisition began April 3, 1975. HoweVer, . 
GSA delays have preyented accowplishii^ the activity on .time. * 

Building modification began April 1 . The tribal council changed the original 
site of the CDC, (verified in miiuxtes of tribal council meeting 3/18/75). The - 
•'Special Services Center", was designated as the new site for the CDC at the council 
meeting, 3/20/75. The original si^e^alloted 1400 square feet to the CDC, the new. 
site allows 1200 square feet of interior space along with an excess of 1000 square 
feet of lawn available for outside programs or demonstrations! This evaluator feels 
the "new site" is better suited for a CDC due to its Vocational nature where as the 
original site is primarily recreational 'nature. , 

The project director was employed May 1, 1975. Pre- service activities included 
initial development of the pix)ject along witli active participation in in^ilementation 
activities- The liaison counselor and executive secretary were enployed as scheduled. 
In-service for the liaison counselor includes review of the project and attendance of 
a counselor workshop for native Americans on May 1, in Areata, California. 

3.0, A.O, 7.0, Activities 3,1-5.6, 4.1-4.4, 7.1 

Development of a usage record system has not begun as j^lanned. Inherent delays 
in personnel and material acquisition accounts for this delay. Plans have been made 
for the securing of instrunents specified in 4.0. The project is tenqx)rarily using 
a pre-developed instrunent for processing clients and referrals. 

5.0, Activities 5.1, 5.2, 5.4, 5.7, 5.8 

An evaluation and r&pdrting file has been established; Analysis of activities 
and completion of interim and progress reports is taking place as scheduled. 

6.0, 7.0, Activities 6.1-6.10, 7.1 

The monitoring of activities and ejq)enditures has been conducted according to 
the design. A conplete file of s.trength, weaknesses, and recoomendation is being 
maintained. Infomation dissemination has taken place as verified by news 
publication. 



COUNSELING * , ' . ^ 

1.0, 1.1-1.4 ^ ' 

The Career Developncnt' Facility has been developed as described above. ' 
'^Materials acquired for the**Multi Ntedia Center include office furniture and the 
Audio Visual cabinet^ Devo^opraent of the Multi Meliia Center is behind schedule due. 
to delays in material aoiuisition. Ijiformation has been disseminated to th» ^ 
"ceianunity. Connunity participation will be postponed until the Media Center is 
con?)lete. Accooplishaent of this objective is on schedule. 

, 3.0, 3.1-3.8 

The monitoring of activities and expenditures is being conducted. A file for 
records and evaluation of counseling services has established. Implemen^tion 
of the 'counseling activities is on schedule. 

4.0, Activities 4.1 

Presently, an appliottion form provided by the agency is being used for the 
processing of clients . This f oim will be continuously modified as additional 
services are identified. ' Final modification and development is scheduled for 
September of 75. 

CAREER ^UCATION ' . ^ 

Ir.O, 2.0,. 1. 1-1. 2 ,1 

Activities for Career Education are continuous tl^rough 75/76. Initial steps 
have been tak^ to prepare for implementation of this conponent. Materials developed 
by an ESEA Title III, Career Education program at Ceres Unified School District, \ 
Modesto, CA. , have been ordered by the CDC project. These materials will be provided 
to Jtound Valley School district. In addition, class visitations to the Center have 
been described with school personnel. In addition, the Elementary school has in-* 
eluded an 6ptional cooponent in Career Ed. to its compensatory Education program ^ 
due, in part, to the influence of the CDC. 

3^0^_3^1j_3^3 - ^ / ^ 

Development of the '*pre/post instrument" fpr assessing counseling services has 
not begun. The scheduling of cpunseling service^has been discussed with school 
personnel. Note: Some counseling services have been provided to high s<^ol 
sl:udents prioi' to the planned in;)lementation of this activity. These services 
included the processing of fipplications and recoimendations regarding higher education. 
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HtGHER EDUCATION 
l.O Activities I.ItI.S 

The identification of fi 



\ 




sources available tx> clients has not been 



initiated as scheduled^ A record system has been developed incorporatmg plans 
for maintaining records of higher Education .financial xieeds of clients. This • 
evaluator verifies ^ coapilatim of naterial and information on higher education 
including 32 college catalogues and 15 pamphlets. 

Implementation of these activities was initiated on schedule. However, the 



major impact of these activities will not be realized until *full iit9)l^ntation 
occurs during the Fkll of 75. 



3.0, 3>l-3.5 

Ihe deveippnent of the iligher bducation portion of the Multi Media Center is 
well under way. Ihese activities have been conducted as planned. 

4.0 Development of the instruuent haij not been initiated, (refer to 3.0 of Career Ed] 

ADULT EDUCATION 

1.0, 1.1-1/6 \ 

A comnunity survey/needs assessment has been conqpleted. The Adult Education 
needs have been prioritized and the, subsequent development of programs is being 
planned. Inqplemmtatlon is taking place as planned. 

2.0 Activities 2.1-2,7 

Programs and classes will be held, primarily, at the CDC. The actual develop- 
ment of the programs has not been completed. At the present rate of progress 
achievement of this objective will occur as scheduled. 

3.0 (same as 1.1-2.7) 



4.0, 4.1-4.3 



A partial assessMUt of On the Job Training needs has been c<mducted, liowever, 
this activity should be esqpandad. A ''pool** of OJT placement potential has been 
partially developed. . . 



S.O Activltias 5.1-S.7 

Developoent of the "on the job training" program has been initiated as • 
scheduled. ^ Iiipleidentation of ^e activities depend^ primarily on identifying • 
clients with OJT needs, liowevei;, it is important to note that adult education 
counseling service? are presently being jJrovided to clients ey^ though the program 
has 'not been finalized. Services have included identifying tourse needs via client 
.consultation, consul tttion regarding GED, potentials for evening programs;. and future 
participation by clients, 

-I 

. 6.0 

The adult learning center is presently being develpped. Approximately 2/3, 
of the Budget allocations in this all have been incunbered. Listening carrels, 
^ desks, chairs, have been obtained. The A.V. Mobile Cabinet and a Mobile reading 

lab have been ordertd. Installatiwi of carpets and drapes is scheiiled for the 
third week in Juoef' 

ADULT VOCATIONAL TRAINING 
1.0, 2.0 Activities 1.1-1.6 

Assessment of A.V.T. needs has begun. A needs assessment has been conducted ^ 
and additional needs are" being compiled through client counseling. Development of 
the list of AVT placement sources has taken place; this is "an open ended list that 
will be expanded as additional situations ate identified. Match/Mis -Match 
activities have not taken place. ► Connunity awareness is being acconqjlished by in- 
foimation dissemination "activities , however, specific activities regarding * 
codmunity awareness of the A.V.T. program have yet to be conducted. 

3.0 Ajfejivities .3.1-3.5 ' \ ' 

Coo?)ilation and organization of AVT materials has been conducted as planned. 
Consultation services have been provided, however^ full iiqplementation of this 
activity will not take place until tlie Fall of 75. Community inservice and awareness ^ 
programs have been initiated however more energieSTshould be devoted to those 
activities order to achieve a desired impact. ^ 

4.0, 6.0 Activities 4.1-4.8. 6.1-6.8 ' , 

* Identification of AVT needs and placement services is being conducted. 

"leferral Foims" are being developed through modification of a form provided by 
the BIA, Sacramento, office. Monitoring and follow-up activities are taking place 
as planned. Identification of additional funds has taken place primarily through 
rr»^/-^* ^ Sacrffiento. Other funding sources have not been identified. 
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S.O Activities 5.1-5.* • ' ' . ' 

Coordination vdth Mendocino Connunity College has taJfen place . Plans 
for Avr course offerings, and on site prograas are presently .in proces?. This 
evaluitor cooawnds acccif)lisJ»ent and efforts pertaining to ccraamity college 
ar^iculatioiu- . ' ' 

JOB PLAC BEhTT 

Or^TOTTr^T Activities 1.1-l.S. 3,1-3.2 



A "job placeoent" section is being included in thB developnent of the 
Multi -Media Center a resource pool of "job placement" situations has been 
inrtiated and plans iiiclude continouos expansion of the "job bank". A^ formal 
"needs assessnenf fo^ job placeoerit among the Indian ccranunity has not been 
developed. Couiseling services have been initiated, however/yi full i»pl«»entation 
, of this activity has not occurred, ^fenitoring and reporting activities are in 

. process. ^ , 

■' • • 

evaluatorQsnclusiS n and REa>»e mmgNS , , , 

Devel^Koairof the Career Developnent Center is taking place as planned. 



A dfeige waipinadfe in the original site which enhances the quality and intent of 
the'ptoject. Sone* delays 'in the ordering and acquisition of materials detract from the 
planned i«plementatibrt of the project. This evaluator connends the progress that 
has takai place in the physical^ developnent of the center. Steps should be 
taken to hasten the ordering and acquiring of materials. A fotmal process 
would expediate these activities. 

Iji?)l€«entatian of project activities have been initiated as planned. 
Failure to implement for project design can be attributed to delays in hiring ' ^ 
personnel and acquisition of materials. It should be recognized that there 
may be a pTObiem in achieving scow of the objectives scheduled to be ccropWted 
by June 30. 1975, due to the excessive demands on the limited nuaber of staff 
provided for by the project. Hiere is an apparent descrepancy between the amount 
of work to be accomplished and the available energies. Kfere specifically, the 
development of forms and iiutrtments demand considerably more energies (time) . 
than wsw allocated in the original i)roposal. Given consideration to the above 
progress is taking place at a very acceptable level; ?nd in several instances 
related to building modification progress is occurring at an exceptional rate. 



i-tort energies need be allocated tp the developaent of the records and file systems and 
the developMnt of foxps an^ instr^aedts. This can be achieved^-by the tenporary ^ 
CHploynent of clerical assistants to allow the professional staff to concentrate 
on is|>leaentation activities. 

Ihe 'acquisition of aaterials related to higher education nerits recognition, 
niese nat^als have be« acquired, o^^^ted, and filed as verified by their 
evaluator. 

1 

In assessing the soocess of project iaplenentation it should be noted that 
central office funding was delayed by one nonth. Ihis. should be considered along with 
other delays not controlled by the project. Due to the delay in funding and 
the fact that the origioal prograa could not anticipate nany of the potential problems 
saveral revisions should be^ considered. Projected date for the achievonent of 
objective and iapleMntatioa of activities should be recieved and nodified 
reflect the actual date-of accc^)lish9Mnt. In addition, a budjet revisicm 
should reflect changes that would facilitate project in^lenentation and the 
redistribution of energies designed to the enhance the project. 
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COVELO INDIAN COMMUNITY 
CAREER DEVELOPMENT PROGRAM 
Round Valley Indian Reservation- 



June 30, 1975 
Date 



Louite Hiller, Education Specialist 
Bureau of Indiah Affairs 
Sacraaento Area Office 
2800 Cottage Way 

Sacraaento^ California 95825 ^ 
Dear Mrs* Miller: 

Thi^ is to certify that the Tribal Council and project evaluator 
have exacdned the performance and product criteria of the 
component -objectives and hereby acknowledges achievement of 
those objebtives at specified levels*. ^ , 

COMPONENT: Adcdniitration ' 
OBJECTIVES: 1.0 

Activities: 1.1 - 1.5 

Constructed and developed the Career Development 
Center. 




rjl^ayT^ ^ ' ^ 

Joe Ru^^ Chairman 

Covelo Indian CommuajL^ Council 




Sa5: Gelardi Evaluator 
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COVELO INDIAN COMMUNITY 
CAREER DEVELOPMENT PROGRAM 
Round Vatlley Indian Reservation 



Loulsii Miller, Education Specialiat 
Bureau of Indian Affairs 
Sacrawnto Arei Office 
2800 Cottage Way 
Sacrai«nto, CaUfomia 95825 

Dear Mrs, Millert 

This is to certify that the Tribai Council and project evaluator 
have exandned the performance and product criteria of the 
coBponent objectives and hereby acknowledges achievemeixt of 
those objectives at specified levels, 

COMPONENT Jjj/ Administration 
OBJECrtVESJ 3#0 

Activities: 3#1 - 3#6 

Developtoent of client usage records. 
Development of material usage records. 



V 




Covelo^ndian Copmimity Council 



June 30 > 1975 
• Date 



COVELO INDIAN CX)MHUNI1T 
CAREER DEVELOPMENT PROGRAM 
Itound Valley Indian Reservation 



June 30 > 1975 
Date 



Louise Miller, Education Specialist 
Bureau of Indian Affairs 
Sact^mento Area Office 
2800 Cottage Way 
Sacramento, .California 95825 

Dear Mrs. Miller: 

This is to certify that the Tribal Council and project evaluator 
have examined the performance and product criteria of the 
component objectives a^d hereby acknowledges achievement of 
•those objectiVira at specified levels. 

COMPONENT : Adminis t;rati'on ^^tfv \ 

OBJECTIVES: 4^0 

* 

Acti^tie^s: 4,^1 - 4*4 

.Developtaenf of data gathering and evaluation Instruments 






COVELO INDIAN COMMUNITY 
CAREER DEVELOPMENT PROGRAM 
Round Valley Indian Reservation 



. July 3, 1975 
Date 



Loui»« Killer, Education Specialist ^ ' 
Bureau of Indian Affairs 

Sacraiaento Area Office ' ' ^ ^ 

2800 Cottage Way 
Sacramento, California 95825 

Dear Mrs* Miller: 

This is to certify that the Tribal Council and the Sacrataento 
Area Office have examined the performance and product criteria 
of the con^onent objectivest and hereby acknowledges achievement, 
of those objectives at specified levels. 

COMPONENT: Administration 
OBJECTIVES: 5»0 

Activities: 5.1 - 5.2 

Conducted monitoring procedures and reports* 




Ernest Merrifield, ^rect^ 



Gj6e Russ, Ch 



Russ, Chairman 
Co^lo Indian Community Council 




>uide Miller, ESuchtion Specialist 
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C6VEL0 INDIAN toilMUNITY 
CAREER DEVELOPMENT PROGRAM 
Round Valley Indian Reservation 

. Ju4e 30> 1975 
Date 

Louise Ittller, Education Specialist 
Bureau of Indian Affairs 
Sacraioento Area Office 
2800 Cottage Way 
Sacranento, California 95825 

Dear Mrs. .Miller; 

This is to certify that the Tribal Council .and project evaluator 
have examirifed the performance and product criteria of the 
component objectives and hereby acknowledges achievement of 
those objectives at specified levels* 

COMPONENT: Administration 
OBJECTIVES: 5*0 

Activities: 5.1-5.8 

5.0 development* off monitoring p^rocedures provided progress 
^ evaluation. 

^ * Conducted reporting procedures and documented .daily 
activities. 
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COVELO INDIAN COMMUNITY 
CAREER DEVELOPMENT* PROGRAM 
Ropnd Valley Indian Reservation 



June 30, 1975 
Date 



Louise Miller, Education Specialist 
Bureau of Indian Affairs 
Sacramento Area Ol^ioe 
2800 Cottage Way 
Sacramento, California 95 82^ 

a 

Dear Mrs. Miller: 



This Is to certify that 6he Tribal Council and project evaluator 
have examined the perfojpcpance and product criteria of the 
component objectives and hereby acknowledges achievement of 
those objectives at specified levels. 

COMPONENT: Administration. 
OBJECTIVES: 6,0 

Activities: 6.1 - 6>10 

Have provided finiancial reports pn expenditures and 
budget revisions* 

' Have maintained weekley reports • 
Have monitored personnel activities. 
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Ernest Merrif^ld, .D£/ector 
U6e Ru^, Chairman 



Covelo Indian <Goig|unity Qouncir 




Sal Gelardi Evaluator 



COVELO^ INDIAN COMMUNITY 
CAREER 'DEVELOPMENT PROGRAM 
Round ^ Valley Indian Reservation 



Jane 30, 1975 
\' Date. 



Louise Miller, Education Specialist 

Bureau of Indian Affairs ' ' 

Sacransnto Area Office 
2800 Cottage Way k 
Sacramento, California 95825 

Dear Mrs* Miller; 

This is to certify that the Tribal Council and project evaluator 
have examined the performance and >roduct crlteriii of the 
component objectives and hereby a<icnowledges achievement of 
those objectives 'at specified levels. 

COMPONENT; • Administratipu ' ' ' . 

OBJECTIVES: 7.0 " ^ ' ^ ^ ^ ^ 

Activities: 7«1 

Records and fll^s will verify that evaluation and monitoring 
Instruments have been developed. ^ 

The project has Implemented performance objective 4«0 as 
verified by the Tribal Council. 




Rus/, Qiairmmi 
Covelo ^dlan Cpmmiinlty Cottt^cil 



APPENDIX C. PIBECIGRUS MONTHLY HEPORIS 
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ooviLO INDIAN connaiT 
cARKBa jwmmam proqram 



TO: Jo««ph Buii, Ch*lP«Wi, CoTelo Indian ConBunl-^ Council 

Richard BurcaU, Sup«pintend«nt, Cantral "Cmfornia Agency 
Louisa milel', Iducation Specialist, -SacraMnto Area Office 



FBOl: Iraest A. Ifcrrifield, Wrector 



BIP:. liontlOy Profpess Beipbrt May 1975 

QINIBAL PROQHISS: . +v- 

Generally, the implenentation process is flowing ttell according to the 
' contract proposal. Developnents required for April have been complete^^ 
^during the month of Hay. " • " 



AcrimnsAii* fbams; 

The Career Developaent Center W70% complete. All conrponente are 
developing according to the time' frames. ^ ^ -a j.j 

Council hired Director. Director hired Liaison Counselor and. Executive 
Secretary. Council^ ^elected a five neHber Board of Directors. 

/ * C6nmunity interest is excelling, ^ 

The .staff shons great enthusiasm, - 
The Tribal Council is providing naxiMum assistance. 
Newsletter to the ijomuunity is welcomed. 



lEAKHESSES: > 

The staff has only two months time to coapiete a work load 
developed for three months. 



Contracted services aw required to develop forms and instruments, 
A budget revision is needed, ^ 



Submitted By: 
Ernest A, Iferrifield, Director 



Attoh: Monthly Invoice 3 () , ^ 



OOVBLO INDIAN COMUNITI : 
CAHDER IXVILOFIIENI PROGRAM 

TO; Jo«tph Bmb, ChalrMn, CoTelo Indian Conninity Counei], 

Richard Bupctll, Suptrlntendant, Ctntral^ California Agency 
Louiaa Miller, Iducation Specialist, Sacraaento Area Office 

fWH: vlraa»t A. Mirrlfleld, Director 

UFi Monthly ^ogr^ Report , June 1975 ^ 



OnERAL FR0C2RI8S: 

Inpleaientation is 9556 ccmplete. 

Extended tine frames for a few activities will allow total coyopletion 
of the implementation process'. 



ACXimiI5/ril« FHAMB: 

( The Career Development Center ie complete, 
Instrunfents and forms are developed, , * 
Monitoring charts are developed for each coa?)onent. 



STHWOTHS: 

Contracted services included the use of local pchool district 
certificated staff members, 

Sacramento Area office gave assistance in hookktejoing md reporting • 
, procedures, - 

We have received good response concerning our newsletter,, 

WEAKNESSES: 

Multi-media equipment and supplies are delayed due to price increase^, 
A schematic chart for a" total evaluation system has not heeji developed 
to date. 



RECOMCNDAIIONS': 

Time frames for performance ohjectives will be revised in orde^ for 
deficiencies to be corrected, « ' ' 



. Submitted Byi 

FR?r ^ * 39 Ernest A, Merrifle;Ld, Direct 

."~™Attoh: MpntWy Itivoice 
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OOVELO INDIAN COMMUNITY 
CAREER DEVELOPMENT PROGRAM 
Round Valley Indian* Reservation 





.C^E^R EDUCATION 1,2 
Suggested questionnaire 
Teacher in-s^tvice 



Dear Teacher: , ^ 

The Inckan Career Development Center welcomes any ideas you may offer 
for in/service training programs* • 

Please complete this form at your coaveuicnce and return it to the 
office • Thank you. 

Sincerely, . S ' • 



E. Merrifield 
Project Director 



^ar Ernie: 



I am most interested in knowing about: 

( ) Career programs in effect at other schools 
( ) Available materials for career gxiidance 
'( ) 'Resource experts 

) Consumer awareness 
) Values 

) Elementary economics 
) Career guidance 
) Othe r 
( ) Other suggestions; 
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CARSSR EDUCATION 3.2 3." 
InttTuctlrona T«»cher« 



Dear T«aoh*ri 

Tbia qu««tionalr« i« d««ign«d to assess tha attitudas 
and knowladga of sWlantl about earaers, aconomios/ and 
parsonal oaraer goals. 

If studants hara diffioulty reading the questionaire , 
faal free to gira help irtiere needed or to read aloud to the. 
Glass. Please *o Hot glTe students sug gestions or hints as 

— — J" I ■ " " - ' H ^ ^^•tA^w^^m \M^A Air mTLa nn Tin AT. 



to ap propriate responses" Be sure s tuient s under stand that 
this is not a iesi, and there are no "right" or "wrong 
answers. There is no time limit. 



K-1 T eachers only ; Your students are prorided with answer 
sheets only. BS^oertain they clearly understand how to 
mark responses. Plea-sf read the questions slowly, so that 
ereryone has ample time to respond. 
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CAREER EDUCATION 3.2. 
Pr«-as8«8siQ«nt^ lustrumint 
Kindergarten 



lilSTRUCTIQXS: Each oblld is proTlded vlth an answer sha^t. 
Instruo't tba ohlldran to mark the faoa lAloh bast sbovs 
th#lr ansvar by putting a large X across the face. Read 
eaoh question slowly,^ giring the children plenty of time to 
re spend • , 



a AMPLE: ■ 


YES ' 


NO ■ 


An vw 


Arm kittens furry? 

; 


Q 


© 




/ 

1« Do you think about what 
you will be when you 
grow up? 








2. Is there a place in 
Corel 0 wfa^re you can 
learn about Jobs? 








3, Can you do any Jtfb you 
choose idien you gro^p? 








if. Is money important? 








3. Do you want Ibo .learn 
about different Jobs? 




I 
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- CARtBR IBUCATIOii J.b 

Post»«88«88]B«nt instrument 
Kindergarten 

mSTRUCTIOirSi l«ob ohlXd i« prorid.d with an answar shaat. 
Instruct tha childran to m^rk tha f«oa which bast shows 
'thair answar by putting a largs X across *ba faca. Kaad . 
aach question slowly, ipiring tha childran plenty of time to 
answer. 



SAMiPLB: ^ 
Do birds fly? 


YES 


HO 


KiiOtf 


1. Do you think about what 

you will be when you grow up? 








2. Can you think of some jobs 

you might like? ^ 








1. . , ' 
3. Is there a place in Coralo . 
lAiera you, can learn about 

Jobs? 








4» Hmre you rieitea xne career 
Derelopment Center this year? 




r 




5. Does the Indian Career 

Derelopment Center help people 
learn new jobs? 








ba Does the Indian Caree^r 
Derelopment Center help - 
people find jobs? 








7.. Hare you learned about many 
different jobs this year? / 








bl Can you do any job you choose^ 
lAen. you grow up? 








9a Is 9oney important^ 






; 


10a Hare you learned about money 
in school this year? 
1 














m " 



COVELO INDIAN COMMUNITY ' 
CAREER DEVELOPMENT PROGRAM 
Roun[H Valley Indian Reservation 



DATE 



CAREER EDUCATION 3.2 
Pre-as3essinent instrument 
Grades 1-3 ''^ 



INSTRUCTIONS: Put an X on the face that best answers each question. 



SAMPLE: 

A. Do you nice ice creaa? 

B« ^ve you' been to the noon? 



VT7C 
/ » • \ 

M 








> 


• 
















































K 









!• Do you think much about 

what you want to be when you 
grow up? 

2« Do you know a placa In Covelo 
where you can learn about Jobs? 

.*3«,^^ Does school teach you about 
different jobs in the world?' 

4« Can you do any Job you choose 
\^en you grow up? 

5« Is school important now so that 
- someday you can choose the jpb 
that is best for you? 

6« T Is it important to learnj about 
Jobs people do in the wo^J-d? 

7. ^la it easier to find a job if 
you graduate^, from hig^school? 

8* Is it important to earn money? 

9» DgT you understand where money 
comes from and why it is lised? 

10* Is it ixq)ortaiit to plan for the 
future? 
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CAREER, BOUGATIOll J.O 
Post-assessment instrument 
Grades 1-3 



INSTRUCTlbMS: Put an X on the ^faoe that best answers saob 
qusstion* 



SAMPLB: 

A, Is an slsphant big? 

B. Is a flea big? 




1. JUo you think nuoh about what 
you want to be ^eh.you grow up? 

2« Hare you thought of some jobs 
you might like? 

'J. Do you know a place in Corelo 
where you can learn about Jobs? 

4, Hare you risited the Indian 
Career Development Center? 

a. Uoes the Indian Career 
iierelopment Center help people 

^ learn new jot>s? 

b. JUoes the Indian Career 
Development Center help people 

find jobs? * 

7i Does school teach you about 
dillerent jobs in the world? 

Have you learned about any new 
jobs this year? 

9, Can you do any 30b you choose 
when you grow up? 

10. Is school important now so rhat 
someday you oan choose the job 
that is best tor you? 

11. Is it easier to find a job if 
you graduate t»rom hignschool? 

12. ^is tx important to learn about 
jobs people do in the world? 
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KNOW 
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toBt^9LBBm9Bm%nt Instrument 
ixrmaBB l^J 4 continued f 



1^. ^Ar#, ttt^re' Many diff«r#nt plao#» 
in tji« vorld wh#r# you might 
liTo and work? 

14 « Is it important to oarn money? 

15* Do you i^oro monoy oomos from 
and. why it is usad? 

16. Is it important to learn how to 
use money oarefully? 

17* Hare you leazrned about money 
in school this y0ar? 

10* Is it important to plan for the 
future? 



CAREER EDUCATION 3*2 
Pr««assessment instrument 
Grades ^-b 



INSTRUCTIONS: Put an X beneath the best answer for each 



question* 

> 


SAMPLE: 


YES 


NO 


DON'T ^ 
KNOW 


A* Is a banana a fruit? 


• 






\ 

B* Is a bira an insect/ 








1, Do you think a lot about what 
you want to be when you grow up? 








^ ■ 

2. Do you know a place to go in 
Cprelo to learn about jobs? ^ 








3. Does school teach you much 
about different Jobs in the 
world? 








if. Is school important now so ^hat 
someday you can choose the job 
that is best for/ you? ' 








i\ Is it import jmt to learn about 
different jo»s? 

» 








6, Do jrou feel you can do any Job 
you choose \^en you grow up? 








7. Is it easier to find a job if 
you graduate from htghscnool/ 






• 


Is earning money important? 








9. Do you know where money comes . 
from and vthy it is used? > , 








10, Do you need to Know more aDoux 
how to use money? 






11. Is special training important 
to be able *to get a good Job? 








12/ Do you ,fe*l it is important to 
begin planning now for the future' 


* 







^ ' CARBBH SDUCATIOM 3.^ 

Post-«s8«88inent Instrument 
Orad#a 4-6 

IMSTRUCTIONSi Put an X beneath the best answer fox; each 
question. 



SAHIBS: 

> 


YfiS . ' 


NO 


I DON'T 
j KNOW 


A. 


Is an •Icphant hug*7 








B. 

« 


Is a giant SMll? 


• 








you want to be irtien you grow up? 




• 


2. 


Do you know of some Jobs you 

might lilce? 

/ ■ . . 






3. 


0^ ypu know a^place to go In 
^oTelo to learn abojit jobs? 










Hare you visited tlilB Indian 
Career Oerelopment Cehter? 










Does the Indian Career 
Derelopment Center ^help people 
xeam now vo cio new joosf 








6. 


Does the Indian Career 
jjeTexopmenx v/er|vex^ xiejip peopxe 
find jobs? 

* 








( • 


different Jobs in the world? 


• 




> *> 




Is school Important now so that 
somedajr you can choose the Job 
that Is best for you? 








9. 


» * 

Hare you learned about any new. 
Jobs this year? 






» 


JO. 


Do y,ou feel you can do any Job 
you choose when you grow up? 




• 




11. 

• 


Is It easier to find a Job If 
you graduate from hlghschool? 


• 








Is spebial training Important to 
be able to get a good Job? 




> 


• 



\ 



CARBER EDUCATION 
Po8t->a8««8tn)«nt Instrument 
Grades 4-6 (continued) 



13* Is ,lt Inportiiift, to Isarn about 
diffsront Jobs?' 

Ik. Ars thers nany dlffsrsnt plaoss 
in ths world whsre you could' work? 

15, Is sarning monsy important? 

16. Do you understand where, monsy 
comes from and why it is used? 

17 • Hare you learned about money in 
schoor this year? 

lb. Do you fesl it is important to 
begin planning now for the futuVe? 



V 
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CAREER EDUCATION 3.2 
Pre«*as8essment instrument 
Grades 7-9 



IMSTRUOTIONS: But an X beneath the best response to each 
staten^ttt. # 



4) 



!• •! have thought a lot about 
my future career. 



00 

C 4) 
o ^ 



* 



X e 

H 4) 



* 
* 



(0 Q 



* 

e * 

(4 

<« 



X 4) 

H « 

C till* 

O (0 

(4 (0 



o 

O " 



\ 



2« I know of a place in Covelo 
where I can receire career 
guidance. 



3. School has provided much 
information about different 
careers. 

h. I (eel I will be prepared 
to pursue whatever career ^ 
choose when I graduate from 
highsch.ool. ^ 

5. It is important toylearn 
about different careers. > 

0 

6. School is an important part ^ 
of preparing for the future. 

7» It^is important to begin 
planning now for the future* 

It is* important to support 
myself with a career* 

9. I understand where money 

comes from and why it is used. 

10. I understand what it means 
to budget income. 

11. I know what capitalism Its and 
how it woirks in the U.S. 

12; I need to know more^about how 
to use money wisely. 
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CAREER EDUCATION 3.b 
Post^-assessment Inatrunant 
Grades 7-9 



INSTRUCTIONS: Put an X beneath the* beet response to ea^h 
statement. 



4) 
4) 



!• I hare thought a lot about 
my future career. 



H 

C 4) 

o e 



X 4) 
H 4) 

M 



t 



C 

o 

in. 
c 

H 

a 
o 

o 



2. ^1 have several ideas about 
possible okreers. 



3. I know ol a place i>n Covelo 
where I can receive career 
guidance* 

k. I have visited the Indian 
Career Development Center. 

5. The Indiaji Career Development 
Center helps people train for * 
career^. ^ 

6; The Indian Career Develppment 
Center helps people find jobs 
in their chosen careers. 

7. School has provided much 
information about different 
careers. , 

b. It is important to learn about 
4ifferent careers. » 

9. School is an impoVtant part of • 
preparing for the future. 

10. It is important to begin planning 
now for' the future. 

11. I feel I will be prepared to 
pursvie whatever career I choose ^ 
when I graduate from highschool. 

12. It is- impor|jant to support " 
myself with a career. 



/ 
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CAREER EDUCATIOiN 3.» 
Post-assessment Instrument 
Grades 7-9 (oontlnued) 



l^* I understand where money 

'comes from and why it is used. 

14. I understand what it means to 
budget income* 

15« I understand what capitalism 
is and how it works in the U.S. 

1C>« I need to know more about how 
to use money wisely. 




CAREER EDUCATION 3.2 
• PEE-ASSESSMENT INSTRUMENT 
/ GRADES 10-12 

■ . ^ . • ■■ . ■ 

INSTRUCTIONS; Pu;t tn X beneath the best response to each statement. 



!• I have definite plans for a 
career after hl^school# ^ 

2# I know of an egency in Covelo 
where I can ^receive help in 
preparing for a career. 

3« School is giving tie lots of 
^ help on preparing for a 
career* 

4« The counseling services at 
this school have helped we 
in planning my future* 

• 

. 3« I have many ideas about 

different careejrs which I 
might follow* 

6« I have a good understanding, 
of the way capitalism works 
in the United States^ 

^ 7« It is important to me to 
be able to s^xpport myself 
financially as an adult* 

8* It is. possible for me to 
have a career which is both 
meaningful 'to me and 
financially rewar^ng* 

9. liost rewarding jobs require 
special training* 

10* I know how to get the training 

needed for the career of my choice* 



- ^* 
<4« 



0) 



- ^* 
c4« 
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CAREER EDUCATION 3.2 
Grades 10-12 (con^t) 



11. I am making choices now which 
affect my future* 

12. 1 am ^getting the preparation 
necessary to succeed in the 
world beyond hi^school. 

13* I feel prepared to coii?>lete 
successfully with people mf 
age othside Round Valley r 

1^, There are many placet in the 
world where I could live and 
woric successfully* 

15* I am well-informed about 

financial assistance which ^ 
may be available to ne while 
, I am preparing for a career* 
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CAREER EDUCATION J.t 
Fost^assessmct^t instrument 

I Grades lu-li*. 

iN*STRUCTIC»S: Put an X benaath the bast response to each 
atatenent. 



€> 

e 

u 



1. X have derinite plans for a 
career after blgbsohool. 

2. 1 hare visited the Indian 
Career Development Center. 

J. The Indian Career Development 
CenVer has been helpful to me 
in planning my future. 

4.^ School is helping me to 
prepare for a career. 

3. Ilje counseling services at 
school have helped me in planhittg 
my future. 

b. 1 feel cog^'ortable a>out using 
counseling services at school. 

7. 1 feel comfortable in using the 
services of the Indian^^^reer 
Development Center. ? 

0. I haVe many ideas about careers 
I might follow. 

9, Counseling has made me aware of 
many career possibilities. 

lU. llie Indian Career Development 
Center has made me aware ^f many 
career possibilities. 

11. I have a good understanding or 
the way capitalism works in the 
United States* 

» 

12* 'I reel well-informed about how 
to use money wisely. 
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CAREER BDUCATlUli J.i> 
i'ost-assessinent Instrumfnt 
Graaes lU-12 loofttinuedl 



X'j. It i» luportant to m# to ba 
able to support mys#lt 

rinancially as an adul^. ^ 

It is important xor paopie 
xo ba InTolTad in product^ive 
occupations. 

15. Lx is possiDia ror ma to 

haTa a career wbicn is ooxh 
"^^ meaningful to ma and 
xinancialiy f awarding, 

lb. Most rewarding careers 

require special sW-lls and 
special ^raining. 

1/. X know how to ger i*ba Training 
needed X9r tne career ol my 
ohoice. 



10. The Indian Career iievelopmenx; 
Center proviaes inrcrmation 
about the training necessary 
for Tarious careers. 

/. 

ly. X am making choices now^ wpich 
affect my future. 

zu. Xv is important to be^- 

well-inf ormed 'sc 'tha^i X can 
make wise choices aoouw cne 
xuture. 

21. X am giitUng the preparation 
necessary* to succeed in the 

* world beyond higbsoh'ool. ^ 

22. I feel I will succeed in the 
world beyond highschool. 

23. I feel^prepared to compete 
succesafully with people my 
age outside .Round Valley, 

24. There are many plaoek in the 

world where I , could live and ..^ v'* 
work successfully* 



I as vtll-*^f orned about 
finanoial assistance which 
may ba araij^abla to ma while 
I mm preparing for a career. 



CAREER EDUCATION 3.ii 
Post-»assa88inent instroroent 
Grades 10-12 (conti:nued} 



i 



HIGHER EDUCATION PRE~TEST 



This is a short test to determine how much you know about "Hi^er Education 
Answer the questions as well as you can* 

1. What is "Hi^er Education"? 



2^ Name three schools of higher education that are within HOO miles of 
Round Valley ♦ 



3# Name five schools of higher education that are within 200 miles of 
Round Valley. 



4. What is a "commuters' college"? 

5. What is a "residenti^J. college"^ 

6. Whatsis the difference between a semester college an4 a college on 
the quarter system? 

7. What is a domitory? 



9« What's the difference between taking a course for a /grade or on a 
pass /fail basis? 



10. What is a "prof" ? 

11. What is a 't.A. ? 



12# Whaf's the difference between a lower diNrision course and an uppet 
division cou^e? 

» f 

13* What's an uhdergraduate? 

14« If you'wan^t to get some information on a particular college such as 
entrance requirements > where might you go for such information? 



id 



15, What about money for higher education.,,. where can you get help? 
,16. Name three things to consider in choosing a college? 



17 • What kind of college would you go to to get an A«A« degree 
(Associate of Arts) ? 



18» What .kind of college would you go to to get an A.B« degree 
(Bachelor of Arts) ? - ^ ' 



19# Name one advantage of going to a Comnunity or Junior Callege? 



20« .Name one disadvantage of going to a provate college instead of a 
public institution. 
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CAREER SEARCH FORM 



NAME 



The questioas listed ire intended to help you in your s.earch for the kinds of 
facts you will want to get before you decide whether or not to choose a particu^ 
lar occupation as a career* If you feel that a particular question may not 
apply to the occupation which you are studying (or to you) ignore it« 

This exercise can be used as a guide for all future job explorations. Answers to 
the questions a3)^d may be obtained from many sources (rM^ing; talking to workers 
or employers; career conferences; work experj^ces, etc.j^ 

NAME OF OCCUPATION 



1* FirrURE PROSPECTS ; Are workers in demand\today\ Is employment expected. 
\^ to increase or decrease? Why? 




2, NATURE OF WORK: In brief, what does the worker da? Is the work done 

inside, outside, or both? What are the work conditions? (Hot, dry, htimid, 
dirty., noisy, cramped, etc» ) Is work done with others, around others, or 
""^ alone ^ Z 



3. PHYSICAL QUALIFICATIONS s Age Umlts? Sex? Higjit and Weight?. Vision^ 
Strength? , ' * ] 



4. VERBAL ABILITY ; la verbal ability very important, and to what degree? 

\ 



SPECIAL APTITUDES : What other aptitudes are necessary, and to what degree? 



PREPARATION : How much and what kind of preparation is required to meet 
employers* standards or legal requirements? 



How long does it take? Cost? 



Where can one get a list of approved schools? 



V What kind of high school preparation is necessary? 



Is apprenticeship or on-the job training required? 



Is experience of some kind necessary for entrance? If so, describe* 



ENTRANCE : How does one get his first job? (By examination? Application 
to employer? Joining a Union? Saving to acquire capital for opening o\hi 
\>u8iness? How much capital?) 



ADVANCEMENT ; Opportunities for advancement to what? After how long, and 
aftexf what additional preparation or experience? 



EARNINGS : Average earnings? Beginning earnings? Maximum expectance? 



63 



10. GEOGRAPHY. ; Are workers evenly distributed over the United States, or more 
concentrated' in certain areas? 







\ 


> 




11- ADVANTAGES 


AND DISABVANIAGES: 


What do wprke^rs- say they like best or dislike 




most about 


uneir jodsj 






4 




5— — -■ 








. ^-^5 r- 



What about the hours of work? **tlong, short, overtime, night; Sundays and 
"holidays, vacations, etc.). ^ 



Is employment steady, seasonal or irregular? Does toe earn more or less 
with advancing age (e.g., prbfessional athletes). 







Are the skills acquired transferable to other occupations? 


Which? 








Is the work hazardous? (accidents, occupational diseases. 


etc.) . 















12* SOURCES OF FURTHfeR INFORMATION : (Professional associations, colleges, 
industries, unions, epc*)» 




HELP WANTED 


— ' 


Job de3oriT>tion- 




* 

Hoiii»3 or dAva ndadod 


Salary 




Name 


• 


Address Telephone 





WORK WANTED 
Type of vrork wanted.. . 



Times available: — 
S^tlary ^sked: ^ 



Nprae 



Address. 



. Telephone 



Name* 



KjhimH V/ORK EX.'ERIENCE RECORD 
^ Birth date- 



Address w 



Telephone, 



Job description^: 



D'^tes held: from to 

Salary ^Experience gained: 



ii-^ployer*n narae and a^dross:^ 

Ivcason for leaving job: 

Cojjiments : • • 



Referred to job by RVCDC? 



■m 



FUNDING SOUnOBlS 



^ • 

0 

■4 


Services Provided 


Code 


I^ureau ReDresontativc 


Address 


r'hono 


• < 

Career Counseling 


COS 








" Grant 


HEG 






t 

N 


Adult Education 


• AED 




■ 




AiliiT't" Vrt/^ on a1 

Training 


AVT 








On-|Jj|-Job Train- 


OJT 


• 




• 


Job Development 


JDV 


* 






u OD rxaceDienu 


TPT 


¥^ ■ — - 


• 


- m 






- 
















• 



( lett'erhead ) 





date 

Dear Coimnunity Member, 

The Round Valley Career DeV^opment Ceiiter is 
und#way and has already begun as^l^ting^plicants. 
In ordor for us to best servo the needs of the Indian 
cowKiunity, we need to keep in touch with .you for feed- 
back as to your needs arid interests i Wo hope to accom- 
plish this by periodically sending out a sho^t ques- 
tionnaire to the 'members of the Indian oommunity for 
their response. We appreciate your time. and effort in 
assisting us ift making this q meaningfiil program for 
all. 

Sincerely, 



Ernest A. Merrifield, Director 
Career Development Center 
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. V . tVA^?..! ■ '(LETTERHEAD.)- 
.«^«*^snt^.ou^««.^ -.^ Round Valley Oareer Devalopment Center? 



/ \ ■ 

.'^Hav)^ foil aaan the Round Valley Career Development Center and* 
what' lb nas to offer? 

Would a ahbrt' tour and explanation of the Car^po* Dovelopment 
, Center "a work be useful to you? / \ 

'Would you pirefer to tour the canter with a group or on yovir am? 

— Wh»t-^ealdH > e ^ the beat l lmu fur you :for. such a ^our? 



Would you need transportation to the center? 



What type of program at the center would be most valuable to 
you? (job placement; counseling for higl:^er education; * 
vocational training information; financial aid infoi^^na- 
tion for training; adult education classes; etc«) 



Do you know someone who might benefit from the Career 
Development Center or v/ho might Just be interested in receiv- 
ing some information ? ' " ^ 
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COVELO INDIAN COMMUNITY 
^CmER DEV^OP>£NT PROGRAM 
lotxid Valley Indian Reservation 



Date 



Lotdse Miller, Education Specialist 
Bureau of Indian Affairs 
Sacraaento Area Office 
2800 Cottage Way 
Sacramnto, California 95825 

Dear Mrs. Miller: 

This is to certify that the Tribal Council and project evaluator 
have examined the perfomnce and product criteria of the 
coaponent objectives and hereby acknowledges achievement of 
those objectives at specified levels. 

COMPONENT: 
OBJECTIVES: 



/ 



Ernest Herrlfi'eldi Director 



Joe Russ, Chairman 

Covelo Indian Commwity Council^ 



Sal Gelardii Evaluator. 

€9 



COVILO DfDUH OOKHDHITT 
CAJSEE UVEIjOPMENT PROGRAM 
lomd Vallsy Indian Rasarvatlqn 



Data 



Louisa Hillari Kdoeat:loo Spaelallat 
Baraau of Indian Affairs 
Sacraaanto Araa Offica 
2800 Cottaga Way. 
SaeraaantOi California 95825 



This is t» cartif J that the Tribal Coimcll and tba Sacramento 
Araa Office have exaained the perforaance and product criteria 
of the component objectives and hereby acknowledges achievaaent 
of those objectives at specified levels, 

pQMPOREHT't 
OBJECTIVESr 





Ernest Merrifiald, Director 



Jde Russi Chairaan ^ 

Covelo Indian Ccaounity Council 



Louisa Miller^ fducatioa. Specialist 
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Client Utage Reoord 

IL 



MATERIAL USED 
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POLLOW-UP 
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Material Usage Reoopd * 
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V Kedla Genter> WeeM^jr -^Report 
W^ek beginning ; and ending 



09nt*r Use: 



Material Uaed 


Aaoiint Used 


Comments 
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Materials needed and. other reoomemdations: 
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Oounselori 



DallT Oounaalor<a Report 
, Date; 







Pollow-uo 






c 






^ — — 
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Total nunber of olient interviews t 



ThoupOiti and Pollow-up i 



R eoooimendatlone t c 



ADULT VOCATIOtAL TRAINING QUESTIONNAIRE 

Ihe Rouad Valley Career Development Center Is presently making plans 
to provide adult vocational training classes for all interested 
cosBUinity menbera* It*8 important that your needs are knovm so that 
the courses can ba set up accordingly* A few minutes of your* time to 
fill out this questionnaire will greatly help the center in meeting 
this goal* • 

!• Is there a particular skill or craft that you: would like to see 
taught here in Round Valley? This skill could be either related 
to your present job, or have to do with a more desired employment* 



2« Vhat times (hours and days) would be convenient for you to attend 
class? 



3* -Would you be willing to go outside the valley for such training if 
necessary? (there Is a possibility that gas may be paid for by 
the center)* 



4* Have you. participated in any training in the past that you would 
recommend for others in -the community? Describe* 

/ . = . 

5* Would you be willing to teach, or assist in teaching, a particular 
skill to other members of the community? 



Naife , . Phone 



Address 



City . Statp 



erJc 



ADULT VOCATIOiiAL TRAINIi^ 
^eeds A88«stn«nt Instrmnent 




Th« Indian Car««r Dtrelopmtnt Cent#r is attemp'ti^agr to 
d«t#rmin# th« n««d8 of tho oownunity in the area of Adult 
Vocational Guidanbo. Pleato holp by completing this form. 



1, Co yeu require ▼•cational training 
to secure the job you want? 

2« Oc you need counselling in any of 
* thr following areas? 

Tocational opportunities 
training programs 
academic requirements 
academic opportunities 
job placement, 
arailable financial aid 
other . 
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3, Which type of Tocational preparation 
would best suit your needs? 

on-the-job training 

training workshops 

correspondence courses 

business college 

trade school 

small class instruction 

tutoring 

k. Could you^leare Round Valley for 
training? 

5. Can you leare Round Valley for job. 
opportunity^ 

6. Do you/have transportation? 

within the Valley 
outside the Valley 

7. ' Would you want academic credit to 

apply to 

^.l.D.? 
college? 

8» Do you require financial assistance 



yes 



yes 
yes 
yes 

yesN 
yes 



during training? 



yes 
yes 
yes 
yes 

ye« 

yes 
yes 



yes 

\ 

yes 



yes 
yes 



yes 

yes 



yes 



no 



no 
no 
no 
no 
no 
no 



no 
no 
no 
no 
no 
no 
no 



no 



no 

>^ 

no 
no 



no 
no 



no 



ADULT VOCATIONAL TRAIilING 1.1 
Mi^ds Ass^ssn^nt Ingtrun^nt 
(continued ) 



Do you f •#! you nmmd 

Introduotlon to a now rooatlonf 
to roflna oxlstlng skills? 
to updato ozlstlng skills? 



yss 
yss 
yss 



10« Plsass ohook any Tocation^s) of -intorost to you. Cirols 
your first prsfsrsncs and/or' add suggsstions. 



Nursing 

Msdioal Tsohnician 
Carpsntfy 
Plumbing . 
Hsary Equipnsnt 
Hons Soonomios 
Food Ssrvioss 
Hotsl NanagSBsnt 
fish and Gams 
Surrsying 
Journalism 



^Slsotrioity 
Cl^ild Cars 
Accounting 
Secretarial 
Clsrioal 
oihsr 



no 
no 
no 
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ADULT VOCATIONAL TRAlMIAiG 2,3 
Participant Braluation Instrunant 



Tha Indian Caraar Daralopmant Cantar is intarastad in what you 
faal about mTric%m you may hara axparianoad thui far at the 
Cantar. Plaasa baXp by oomplating this forn« 

1« 1 mm prasantly inrolrad in 

Counsaling Caraar tduoation 

Highar Education Job Placamant 
Adult Vooational Training Adult Education 

2. What aspact of your axparianca with tha Indian Caraar 
Daral^pmant Cantar has baan most useful to you? ^ 

Counsaling Caraar Education 

Highar Education Job Placamant ' 

Adult Vocational Training Adult Education 

3. How did you learn about tha Indian Career Derelopment Center? 

family I«C«I)«C. liewsletter School 

friends Round Valley h%\rs , Other ' 



if. Hare you found the Indian Career Development Center IJewsletter 
helpful? 

yes no 

5. In using the Multi-Media Canter, I was most interested in 

tapes records books other 

fllmstripsr cassettes pamphlets 



6. If you ha/e been involved in the training program, what aspects 
of it helped you most? 

' on«*thi-*Job training correspondence course 

workshaps small-class situation 

tutoring 4 business school 

trade school other 
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ABULT VOCATIONAL TRAINISG 2.3 
Participant iTaluation ln»truin«nt 
'(oonllnu*d) 



7. Do*, th. Ctnt.r .taff •••« g.nuin.ly oorio.rn.d .bout your 

no 

8. Do you t.kl your oh.nc.s of .uoo.ss h.T. J;-??"'*^ " 
a ro.ult of tho Indian Caroer Development Center? 

y«» no 

9. Do you feel it i. important for th. Indian Career Development 
Center to continue in Bound Valley? 



yes 



no 



10. Please write any oownents or suggestions which you feel 
might improve the Center's program: 



ADULT V0CATI01*AL TRAIMi»G 6.6 
!'! Ins«rTlo« suggestions 

i; An Intrtduotory opsn houss at ths Csntsr; with programs 
and dSBonstrstions to soquslnt ths comnunity with service^. 

2, A ooMunity-wido "osroors fair." 

3. Psriodic showings of films. 
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Vocational Tralnlnp; Evaluation 



Ooiirsr Title: 



Name: ' Data 



Upon completion of this course a short evaluation will 
help the Career Development^ Center to Icnow how close ?!le , , 
training came to meeting" your needs • Please take a fev/ min- 
ute^r-to answer the questions below and help improve the . ' 
over-all program. 

1* How long did the trining course last? 

2« Do you feel that the course accomplished v/hat it. set out 
to coverf 



^^;-.v . 3. \lhat skills ueve taught during the course? 



Do you feel that this course has helped prepare you for 
a specific job?. 



5 

5« Would you prefer a more advanced follow-up course to be 
offered? 



6« Did you receive enough personal help and attention? 



7% Do you feel that this was a worthwhile course? V/ould 
you recommend it to others? 



/ 



8i 
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3*ob Placement Needs • 

The following questionnaire is primarly for those people 

who are presently unemployed. It will provide the Career 

Development Center with needed information to allov; them to 

provide training and job information to^those who m ed it* 

Those people who are presently employed, but at a job that 

is unsatisfactory to them are invited to comolete this ques- 

« 

tionnaire as well* ^ 

1. Is your present state of unemployment due to: (circle) 

a. Lack of training h. no jobs available 

c* physical disability d. no high school diploma 

e. not aware of jbbs f • other , 

available 



2# What type of work would you be interested in doing? 



3. VJhat training would you need for .this job? 

> 



' Would you consider a j2>b outside of tJ^ie^Roimd Valley areal 



In^hat ways might the Career Development Cen-ter help 
you inv geftting a job? 



Name . Phone^ 

Address i 
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APPENDIX A 



PARENT SURVEY 



Febiniary 18th - ZStOx, 1975 Number on Voting Roster: 147 

Number of Members Surveyed: 77 
f Per Cent Surveyed: 32.37. 

Questions 

1. Did you. graduate from high school? (If "No") What grade level? 

Yes 40/77 » 52% 7th 2/77 = 3% lOtti. 

GED 0% 8th 3/77 = 47. 11th ^4/77 = 17. 

No 21/77 « 27%' 9th 2/77 = 37. \ 12th 8/77 = 107. 

2. How well did your education prepare you for a job or career? 

Excellent 2/51 = 47. 

Good 7/51 = 13% 

Fair 20/51 = 397. . . 

Poor ' ) 22/51 » 43% 

3. What are 3 areas of career training, or adult education that you would like 
to see offered to the Indian commxinity. (For example: business, nuraing, 
fish and game, carpentry, etc.) 

Anthropology 2 Carpentry 13 Electrical 4 - 

Linguistics 3 Plumbing 1 Journalism 1 

Nursing 16 Fish & Game 3 Arts. & Design 4 

Heavy Equipment 7 Home Economics 2 Business 3 

Engineering Surveys 1 Painting and Finishing 2 . . 

4. How «11 do you think that the school is preparing your child for a job 
or career? 

Excellent 0% 

. Good 6/47 « 13% 

Fair 24/47 « 51% 

Poor 17/47 » 36% ^ . 

5. How much of a need is there for career, job and higher education counseling 
for the Indian community? 

A great deal 100% 

A fair amount 0% 

A little .0% 

None 0% 

6. Would you attend adult education classes for Indians if they existed? 



Yes 47/52 = 907. " No 2/52 «^47. Maybe 3/y = 67. 
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APPENDIX D (Continued) 

CULTURAL HISTORY 
(By Ernest. Merrifield, Covolo' Indian Comnumity Member) 




The Yuki Indians v;ere the native people vho inhabited the 
area nov^ known as Round Valley. The Yviki Ttibe also Was 
respected by neighborinq Indians to have approximately a 
fifteen mile radius of land within the "Yuki World." This 
land base belonged to. the Yuki Indians for many thousands 
of'years. 

Some of the first reports by the earliest settlers stated 
that tlie population of the Yuki Tribe within the valley 
flooF and the surrounding foothills numbered somewhere 
from 7,00a to 11,000 people. Later it became known that 
sub-tri-bes of the Yuki occupied valleys and glades nearby 
which contributed to a much greater population. It is 
not kriov.'n todav what the total population might have been 
before \'ij:iite Anglo-Saxon settlement. 

The valljcy was "discovered" by non-T.ndians in the Spring 
of 10''>4 A Soon after its discovery a few very humane per- 
sons aqrnV that the Indiaii^people should reserve for. them- 
selves t^e entire vallej^ f6V an Indian Reservation. From 
vigorous insistance the valley vras declared an Indian 
Reserve" and boundaries .including the entire valley estab- 
liuhcd by Executive Order in 1870. The Order also stated 
that present settlers remove;, and it included the statement 
that further se.ttlcment should ba prevented. Further set- 
tlement was not prevenfed or discouraged even though the 
Government began to bring in many Indian people from a num- 
ber of tribes from the Northero California areas. 

Be'sides the Yuki Indians (who originally inhabited the 
Round Valley area), the newly, established Reservation was 
populated by people from the following Tribes: the KATO 
from the Laytonville area, the .LASSXK from the Aldfirpoint 
area, the" V^AILAKI from the island Mountain area, the rOMO 
from the Willits, Ukiah, Potter Valley, Lake County, and 
Santa Rosa areas, the MAIDIL f rom the Chi co area, the YAKA 
from the.Mt. Lassen area, the WyivlTUN from the Saci.-amentc- 
Valley area, the PIT RIVER from the Modoc County area, the 
CONCOW from the Sacramento Valley area, the LirTLE LAKE 
from L-he Willits area, and lastly, the NOMEL/kKI from the 
Faskenta-Newville area. An accurate record of how many 
from each tribe was not kept, but Kome estimates of the 
total numJ^er^of people "dr.ivon" into the Reservation' were 

■ aropnd .the 5., OaO mark. 

■ Ten veani after the discoverv of Uound Valley, Congress , v 
nn.s«cd an "Act to declare Aound Valley, an lAdian Reservation. \ 
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APPENDIX D * (Continued) 

This was done in the Sprincj of 1864, and it declared that 
the entire valley floor and the surrounding foothills be 
within the / boundaries . • At that time there wore soiae 18^ 
scttlers/living in the south end of the valley, Thoy v/ere , 
wealthy rancher? v;ho owned much livestock that qrazed free- 
ly throughout the valley floor; consequently these ^ settlers 
were not in favor of leaving such fine pasture. These same 
settlers were among the few politically j)ov;erful people v;ho 
brought about the division of the Indiajj Reserve, 

Twenty years after the discovery of Round Valley, in the 
Spring of 1873, Congress passed emother Act: "The Reduc- 
tion, of the Round Valley Indian Reservation," This act of 
Congress declared that all those lands south of the Tov/nship 
line betv/een Townships 22 and 23 North shall be given to 
the State of California, This act of Conqress took away 
about 2/3 of the valley, and it le^ft only about 10, 000 acres 
of valley land for all of the Indians, Also under tliis 
particular Act^f Congress new boundaries for the north end 
of the ReservaMon were authori zed , and these Were determined 
by Executive Order 'on |^ay 16, 187 5, The now boundary of the 
Reservation w^as >the line of Tov;nships 22 and 23 North, its 
intersectioir with the Middle, Fork of the Eel River,, then up 
the center of the j;iver to the mouth of Williams Creek, up 
V/illiams Creek to its head, then directly over the ridge to 
the head of Hulls Creek, The bnnnnany th^r* fol i ox.ro/^ "^i.llc 
Creek to its convergence into the North Fork of the Eel River 
down the center of this river to its convergence into the 
main Eel River, then up the Center of the Eel River to the 
intersection with the previously i;^ntioned line between Tow^n- 
ships 22 and 23 North* In 1876 the President added Camp 
Wright to the Reservation, This boundary, encompassin(7 over 
100,000 acr^, is still recognized today^ even though there is 
much "private" land within. Looking at a map of this area 
one v/ould begin wondering fiow, from all of this land base, 
di'd the Indian lands become reduced to presently a mere 
18,566 acres? 

In the year of 1887 Cpngress passed tltfe M^lotment Act. This 
Aet was' meant to divide and sub-divide all the Indian Reser- 
vation lands. On the Round Valley Indian Reservation the 
valley lands were sub-divided into five and ten acre lots. 
A family was allotted ten acres for the fatlier, five acres - 
for the mother, and'^ f i,ve acres for each child. Allotments^ 
of fifty and seventy acres in the mountain areas were given 
to each family. The Allotment Act proved to be a severe 
detriment to most* Indian Reservation:; because many people 
lost -their lands through taxes and porsoncil debts. 
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APPENDIX D' (Continued) 



The Indian Reorganization Act (T.R.a;) was passed in Cpngreso 
in l-<^35. -T^hG Reservations were to benefit from this Act 
since its puriH^so was to establish self -govornnent withm the 
Indian communities. Under these new policies the Indian ■ 
people would not be governed in 'the cultural apd traditional 
manner, but they would nov; be governed by an ''elected'' 
body of people called a council. This council would be 
delegated certain specified powers, but at the same time 
the council would still ^have to answer to the Bureau of 
Indian Affairs (B.I. A.) 

The state of affairs of the Indian people of the Roupfa, 
Valley I-ndian Reservation since the establishment has ^ 
been negative in many respects. Probably the one single 
effect among the members of the Round Valley Indian Com- 
munity is that caused by the "self-image"* under which the 
people have bben forced to live. Having to live m a 
totally "White Anglo-Saxon" oriented societyf wliich has 
no concern for the histolry, culture, or 'tradition of the 
American Indian, has definitely caused the Indian person 
to feel that his heritage has no bearing or consequence . 
on his future. 

For some 118 years now, the Indian of -Round Valley has • 
been existing under an image of inferiority. He has 
learned from the White . socrety that the philosophy and 
way of life of the American Indian is^not sufficient 
enough for the proper "civilized" modern standards This 
has had a devastating effect on the Indian person's pride 
and being. 

some of our" children are yet to be taught to "see" them- 
-selves in their o\Njn tr-ue light-. If is our^hope that they 
will come to the rSealization that they are capable indi- 
viduals, and develop-^hemselves to their full' potential . 
This process will begi>Kto change the old stereotyped 
image which has co.nstanmy plagued the Indian race. 
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Appendix D (Continued) 

■ * POPULATION'- ■ 

THE PnOPLE LIVING ON G OFF THE KLSERVATION 

Otir Tribe, known as the covel'o Indian Coirjnunity, are des- 
cendants of ,tho Concow, Little Lake, Maidu, Noinalaki, Pitt 
River, rhmo, Wailaki, VJintuon, .and' Yuki people. We have 
grown as a .cjroup at a rate of about two persons per 100 
each year . . ^ , 



Year 



1930 1940 1950 1960 1970 1971 1974 



Tribal Population 739'' 848^ 981 iTU^ 1582 1600 1720 

^ i- " , ' 

We expect that th^ gro.wth rate of the past forty, years will 
continue to'the-year 2000. ' , ^ 

Assuming tiits rate for the next 30 years, high, raedium, low 
forecasts have been made by varying this rate to a slight 
degree. 



Hish 

Medium 
Lov; 



1971 


.198 0 


19-90 


2000 


ibUO 




2300 


2800 


^600 


1900 


- 2250 


2700 


1600 • 


• 1850 


2200 


2-600 











By the year 2000 total Tribal enrollment in the Covelo Indian 
ComjriV-nity shoulc?' range between 2600 and '2800 persons. 
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APPENDIX D (Continued) 



ROUND VALLEY INB^AN RESERVATION 
CALENDAR YEAR 1974 MEMBERSHIP 



IN ROUND VALLEY 



Age 


ON RESERVATION BUT NOT ON 


res::rvation 


Group 


MAT.]-"' 


FEMALE MALE 




0-5 


37-* 


26 " ' 8 


6 


6-9 


16 


19 4 


9 


10-14 


16 


20 8 


.3 


15-19 


19 


16 * 3 . 


6 


20-24 


13 ' 


16 - ' 7^ 


4 


25-29 


9 


16 - 1 


3 


30-34 


9 


' • 11 ;0 




35-39 , 


S 


7 0 


• •f 


40-44 


14 


• 10 0 


2: 


45-49 


9 


4 2 


t) 


5X)-54 


8 


6 0 


1 


55-59 


5 


- 3 0 


0 


60-64 


5 


5 . 0 


- 1 


65-69 • 


7 


5 • 0 


0 • 


/U-/4 


^ 4 


5 • i 


0 


■75-over 


3 


5 0 • 


1 - 


TOTAL, 


179 


l7 4 34 


40 ■ 












Total onrReservation 


• 




In 


Round Valley (not on Reservation) 




All 


Other >'of f-Reservation 





TOTAL 



77 
48 
47 
44 
40 
29 
23 
13 
26 
15 
15 

8 
11 
12 
10 

9 



427 



Total Round Valley Membership 



353 
74 
1293 
172 0 



Source: Round Valley-^iealt.h Project 
—1/15/7 4 



. APPENDIX D •(Continued) ^ • , 

THE PEOPLE ON" THE RES£RV7^TI0N • ■ " 

Tre'nds • < , 

The nun-.bor of our Covelo Indian Coihmunity residepts_ on the 
Round Vailey Indian Reservation. has^ peVsistently. declined . 
Between 1930 an<^ 1970, there was a net decrease of over 



100 personi5\ 



Round Valley : Indian Reservation 
Tribal Popula.tioh 
193,0 - 1974. ^ 



Year ■ ' 1930 1940 1950 1960 1970 1971 1974 

Population 442 ' 420 40i5 360 323 ' 328 • 427 

People have left the Reservation (or out-migrated) ove^ the/ 
past 4 0 years due to many reasor^: undeveloped Natural ro- 
sources, the lack of educatiqnar' aijid job opportunities, poor 
housing conditions, and isolation have' caused many members 
to leave the Reservation. T^his* condition, characteristic 
of many rural communities, is espe€;ially prevalent, here. 

^^rcentage of .On-Reservati"oV b^^^ge - 1970 
w/ 0-19 20-60 • j60+ 



R^nd Valley Reservation ' 48% ,39.2% tL2.8% . ^ 

Cqyel© jtndian Community 38.3% '39.7% '22% ' 

The under-19 age g'roup of the community represents almost 
half of the population. Today their needs are education and 
recreation. "As adults they (vi][.l need employment ," housing , 
•apd colnmunity facilities if they are to stay. 

The number of people in the 20'-60 age group decxease's^ as 
ypung people leave the Reservation. Job opportunities 
and improved hoi\sing are needed to keep significant numbers 
of this group on) the Reservation to revitalize and build 
the Covelo Indian Community. 

The 12. 8S of persons 60 'years and older need increased 
health care, special traYisportation, additional community 
facilities, ^and ihcrcased social services. 



. APPENDIX D (Continued) 
Family Size and Di-stribution 

Tribal members livin<5 on the' Reservation consist of 99 
family units, with an avbrage of 3.4 8 pcfrsons per family. 
Family si^'e ..varies from one to 13 people, with 40% being 
1 or 2 person families, 5Q% being 3 to 6 person families, 
and 10% being 7 to. 13 person families. All homes are with 

' in. -miles of, the old reservation school • Although .there 
is some clustering of homes, the living pattern - tends to 

* be rural and dispersed. ^ 

Population Projection * " 

The projection of on-rpservation membership considers out- 
migration over th,e past 40 years and' the possibility that 
improvement in housing condition's and^ additional job oppor 
'tunities w^-11 occur in *the future and*alter the migration 
.trend. Three- projections hav'e been prepared*., a low, 
medium, and' high population grow^ rate. The low projec-;^ 
tion assiunes continued out-migriition and little ii^prove-- 
ment. The 'medium projection, "/which is considered the^ 
most Likely, assumes that the current birth rate will' de- 
cline gradually, and community members moving back 1:o the 
reservation will balance ifne number of persons moving to 
other areas. Thfe high population j!)ro jection assumes in- 
migration. 

Round Valley Indiau^' Reservation population 2970, and pro- 
,iyection's 1980-20p0: , 





■ 1370 


■ 1980 


1^90 


2000 


High 


X 348 


■ 374 


569 


757 


Medium 


348 


362 


380 


-470 


Low 


' 34 £f- 


'336 ■ 


321 


303 










t 



loa 



12./3 . ' w 



♦ ~ . - APPENDIX D (Continued) 

« 

Roccnt fTronds 

The period* 1970 to 1974 reflects a net'-gain .of lOO 
persons living on or adjacent to the Reservation* A 
recent Health Project survey counted ^353 persons living 
within the ^boundaries and 74 persons living adjacent to 
the Reservation * • . . 

In-migration« is clearly responsible fdr this recent 
increase in community population\" .While the causes of 
this migration- are not totally clear, recent actions 
b:^ the Council to expand services for Tribal members 
may in part account for this in-mgration. Anotiher 
probable cause may be attributed to the recent economic 
problems prej/alent throughout tfie ccjCintry, such as food, 
fuel, and materia;L shortages, which have an immediate 
impact on employment opport^unities and a family's per- • 
ception of security. ' 

If this trend coatin^ie's, it is clear that pressures' on 
the Council for social, physical, and economic develop- 
ment will continue to increase. 
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• APPENDIX D (Continued)- 
. . HUMAN RESOURCES y/ : ' 

For rdiscussion of Human Resource development needs the 
following groupings" have been made: . ' 

\ '* /.ELDERLY '- 60 years and older v 

COMMUNITY, BULLDERS - 20-60 years . 
YOUTH - 19 years. and younger . 

.TflE ELDERLY 

Or-reservation elderly are ,37 in number and constitute 
^12.8% of ovvr population. The n-uriber^ of elderly on the 
^Reservation will grow rapidly over the next 30 years, 

due to natural increase, improved medical facilities, 

and in-migratio'n^ , ' - 

Estimated population 1970 1980' 1990 '2000 
Ages 60 A ' 37.* 56 77 81 ' 

Problems t?f t^e Elderly ^ ^ , 

1. None of tl^fe elderly persons are employed.^ * 

27 There/is no transportatian systeJD for the elderly, 

3. Th<^re is no special care housing for the elderly. 

4^ Not all of the -elderly ^re receiving „the benefits of 
social programs designed to meet th.eir needs.' 

Objectiyes ' • ^ ^ ^ 

1, Employment opportunities < should tie proitid^ for those 
who desire work. ' Possible work includes tribal beau- 
tific^tion projects; pario maintenance; cemetery main- 
tenance; environmental preservation 'pro jefcts ; acting 
as guides in tlTfe \t{ilderness area; teaching the* young 
in the classroom under the teacher aide program, , title 
I, of the U.S. education act; staffing a museum; teach- 
irfg dances, arts and crafts; preparing the traditiojial 
foods for tourists visiting Round Valley* ' " 

2. The Tribal Council should develop an outreach, program 
to insure that all eligible members of the- elderly 
con\munity rjsceive social security, veterans pensions, • 
and other services guar^anteed them by federal* and 
state governments. 



APPENDIX D XContinued) 



3. Activities' and prograins should be designed for the 
elderly. Space- should be provided in the community 
facilities building* . Funding Source: Title III of 
the 'Older Americans Act. , ) 

Xong Range Ob:)ectives , , 



1. 
2* 
3. 



The elderly should be guar,anteed a minimum anhual 



income . 



Special care housing should be provi^ed^f or the 
eldeflJy . ^ 

A senior citizens center with programs and activities 
should be develope'd to include hojch Indians and non- 
Indians o'f- Round Valley. 

4. , The existing community .outreach-program, currently 
, utilizing two senior 'citizens ' a4.ds , should be ^ 
CQntinue'<? and poss^-bly expanded. 




ERJC . 
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APPENDIX D . (Continued) 



COMMUNITY BUILDIiRS 

i 



Members between the ages* of 20 and 60 number 113 and account 
for 39.21 of tiie on-reservation population. From this group 
.comes community leadership. We propose to create new jobv 
opportunities/ improved housing conditions, new community 
facilities and recreational programs^ over the next 30 years. 
These "imprdvements^should gradually' lea.d to in-migration 
^nd the return .of trit?al member commurfity builders to Round 
Valley. * 



Population 



1970 1980 1990 • 2000 



Ages 2'Q-60 



113 



164 



236 



334 



Problems of persons age 20-60 

1. There are few job opportunities except in the timber Indus 

2. Personal income is low. ' i ^ ' 

3. There has been little attempt to create new job^s. 

4. There is littlfe time for culiturad and recjre^ional activi- 

5. Adult educatioaal programs are riot being utilized, i 

6. ' Skills improvement through on-the-job training is 

limited. * v 

Objectives 

1. With.^;sj5i stance from. Mendocino County, the Statq and Feder- 
al Gjwe)N^orits 60 new ^jobs should he provided *over the 
next-5 years. The following 'list of positions with neces- 
sary training indicates* the scope and n.eed of the C&velo 
In^i^an Community which .members of the Covelo Indiari Com- 
munity could -fill, 



Trdbal 



\ 



Tribaa Construction Co. 



1 Tribal Chairma'i;^ 

1 I'rihal 7iCco.untant 

1 Tribal Planner 

1 ^lousing program administrator 

1 Human, R-csource De^.elopment special .3 road maintenance per- 

1 Special program jCo6rdinat6r ^ sonnel 

1 Recreation Director * * ^ TT 

7 . . * ^ 



1 Constri^ction , f6reman 
5 man construction crew 
5 construction trainee ' 
• positions 



APPENDIX D • (Continued) 



Public S'ervico 

2 Policejn^n' / ^\ 

1 Police Trainee 

4 Fire Department personnel 

1 Pos^tman 

2 Park Maintenance pef>5onnel 

1 Game Warden " . 

2 yForester^ 

3 Forest Maintenance personnel 

. / 

16 



Profes^sional ^' 

3 Businessmen 

4 Teachers 

8 Teachers ' Aides 

1 Lawyer . 
• 1' Doctor 

2 Nurses 

3 Mfedical Aides 

22 



Tourist < 
■ ■ — ♦ 

2 Campground p'ersonnel 

3 Indian Craftsmen 
1 Tourist Guide 



2. The Tribal Council and the committee on educatipn 
^ should continue to deyeoiop special courses on the 

Reservation to inqlude the a|dult education, v;ork and 
trai'ning programs, vocational training, ^tc, 

0 

Creating new job .oppprtuniti'es i/ill achieve a mor^ stable, 
economy, less 'dependent on the timber industJpy. It will 
'provide a choice of employment opportunities njs)t presently 
available. As emj^loyability increases, f^iniiy and per 
capita income will increase. Additional ' income will allow 
for increase'd" recreational and cultural activities. 
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APPENDIX D (Continued) 

YOUTH • 



Personc 19 and under constitute 4 0% of the population and 
number 138. Those persons represent the future of the 
community. 'In the past, many of , the young' people have • 
left tlie community- seeking jobs or education. 5y providing 
new jobS/ improved housing conditions, improved community 
facilities and recreational activities, the young can t)G 
encouraged to settle in Round Valley and become community 
builders. ^ . 

Population 1970 1980 1990 20 00 
* 1-19 years 138 154 256 332 

• ^ \ 

Problems of Young People 

1. The education system is somewhat irrelevant to the needs 
a,nd life style of the Indian coramunity. 

2. There are few youth oriented social, recreation or ath-^ 
letic programs. Facilities for such activities are lack-- 
ing. 

• «> 

3. There are few part- or full-time jobs available. Th%^ 
lack of economic diversity allows little choice of job 
Lvue. 

I 

4. The belief that more -opportunities and a better life 
await the young in metropolitan afeas encourages^out- 
migration. ' > ' 

5. *" Indian youth are entering an era in which they must re- 

affirm their ethnic and. cultural identity* 

Objec tiye£ 

1.' An advisory committee on education has been forjned. \ 
^Tlie committee ^serves as the core of the pajs^ent- \ 
- tec^.cher association. The committee shbuld continue 
to deal with the physical needs of the schools and 
engage in curriculum evaluation, designing and recom- " 
iioending additional culturally-oriented programs for 
the Cpvelo Indian Community. 

2* Tlie Tribal Council should seek further representation 
on tlje school board. 

3. Pre-col]oge courses should be emphasized in the hiij j^^ 

School curriculum to insure that members of the coin-"******, 
munity will become proficir^nt in tlie professions and 
in areas of business and monagemont. 
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APPENDIX D (Continued) 

Solicit funding for a schol-arship procjram to enable 
members of the Covelo Indian Community to attend 
college upon high scliool gradu^tion,^ Revcnue-sharring, 
funds iftay be a possible source of funding. 

A teacher-aide program should be continued, utilizing 
elderly members of the Covelo Indian Community as 
aides in the classrotim. This is a natural role for 
the elderly of the community since they have tradi-' , 
tionally been respected as teachers and educators of 
the young. 

Obtain funds to provide for a review and evaluation 
of the existing elementary school curriculum. Funds 
for implementing programs to upgrade st\ld?nt skills 
are also needed. 

The Tribal advisory committee on educaM:ion should 
seek additional funds for education through the 
Johnson-O'Malley Act to implement the recommendations 
and meet the educational needs of the Covelo Indian . 
Community. 

Improve and increase educatibnal oppi^^rtunities in the 
following areas> ^ 

a. Athletic a^d recreation programs, 

b. Vocational training, apprenticeship and on- job 
training programs. 

c. - Diversify existing school curriculum making it 

more relevant to the needs of the Indian 
Community." ^ 

Provide part- and full-time employment opportunities 
for young people in; 

a- Reservation clean-up, maintenance. 

b. Forestry and development agricultyi-r^ and live- 
stock, automotive, etc. 

c. Selling/and services. 

d. Child care,^ social progr^ams, secretarial, education 
health. 

e. Arts and -crafts cultural preservation and develop-- 
ment to cottage industries. 

Expand the Head Start piogram and initiate a child 
day care program, ' 

. ' lOT 
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APPENDIX D (Continued) 

EMPLOYMENT AND .INCOME ' 



\ 



Tribal membership in 1974 was 1720 men, women and dhildrcn 
Aljout four-fifths of tho members do not live in Round* 
Valley, many ha-vinc^ loit to -seeK , better jobs or educa- 
tional opportunities. About ono-fourth, or 427- Tribal 
members, live on the Reservation today. 

PROBLEMS OF ON -RESERVATION MEMBERS ^ 



Unemploymen t 

The following -table 'indicates 'the percentage unemplovcd in 
the Indian labor forpc and compares that percentage with 
Mendocino County, Sta;^ of Cal if ornia and the United 
States. Those are people who* should have been working to 
have an adequate standard of laving and to help build the 
Covelo Indian tpmmunity. " " - 



Percent of Available Work,-?t5rce Who'were Unemployed 



March 1966 
Srtpfcember 1 Qr.fi 
March 1967 
September 1967 
Septe.>mber 1968 
March 1968 
March 1969 
March 1970 
March 1971 



Covelo- ^ 
Ind. Ccmm). 




Mendocino 
County 

. 13.9% • 
5. 3» 



16.7%*** 
34.0% 
22 .0% 



48.2% 
34.1% 



13 
4 

4 , 
11, 



0 -b 

6%, 
4% 



10. 2% 
9. '3% 



Ca'lif 

5.6% 

5.6% 
^4 . 0% 
3.7% 
5.8% 
4.9% 
5.7% 
9.7% 



U^. S . * * 

4.9% 

5.0% 

4.5% 
4.4% 
"6.1%'- 
7.0% - 



* • Source: BIA, State of California, Dept. of Human Resources. 
** Annual Averages ' * 

*** Due to extra long agr iciiltura'l season 

It cah be seen that while unemploiTnonb for Mendocino County 
has been, higher than the State of California and the United " 
States, the Covelo Indian Coimuiiity has experienced a three 
to five times higher unemployment ■ rate . 

Lov; Income " * . 

■ », 

A lack of job opportunitie.s for comjiiuni^ty membership is re- 
flected by low average family income and low per cajiita in-* 
come. In 1971, average family income was $2,924.00. The 
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average f.miry iLo^, "'^^^ '^^^ tir-os higher Ln local 

income of non-Indians in thi n . ^''''''^^''^^ capita 
54,160.00, and aver.age oer c.niJ."^ ^^^^h wa^ - 

residents which was $4 , 00 California 

Jobs 

There am 

25 „,ambers or 301 of the labor ^orcl'", 
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